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Labor Rights of Nursing —
Affirming Working Time, Standby Time and the Rest
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A pay is based on the affirmation of working time.
It’s meaning and the range are therefore important. A

judgement would be introduced in this article that nursing
staff required overtime to the employer but both of them
had disputes on the affirmation of working time. The legal

2B EREAEEFAE P LEIZIE (Associate Professor, General
Education Center, Taipei University of Nursing and Health Sciences )
FASEEA - TIERE (working time) ~fK S5 (the rest) ~fFanffE (standby
time) ~ #EIEAE (nursing staff) ~ #IBLE)#EaS (labor rights of
nursing )
DOI : 10.3966/241553062018040018009

138  Angle Health Law Review



BB

m
Oy
b
R
OH
ﬁ}lﬁi
et
il

Z [ nBiERES ] www.angle.com.tw

issues are the concepts like working time, standby time and
the rest. By introducing this judgment, the affirmations and
the differences of working time, standby time and the rest

would be discussed.
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