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The Strategies for Coping with Super-Aged
Society in Taiwan: Developing Social
Support Services for Foreign Care Workers
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Since the introduction of migrant workers by the
government in 1992, the shortage of caregivers is a
primary obstacle for promoting long-term care services
in Taiwan. The Taiwanese government therefore opened
up the foreign care workers (FCWs) association to enter
the formal elderly care systems. As the number of FCWs
increases, the human rights and policy issues of migrant
workers gradually attention. Globalization is a dynamic and
complex process and phenomenon of human interactions,
faced with the impact of globalization, the factors affecting
the employment of FCWs have become more complicated.
Social policies should be more critical in responding to the
quality and quantity of care work for the elderly, improve
FCWs understanding of the characteristics of care work.
Finally, establishing appropriate training has become an
important mechanism for promoting the social inclusion
needs of FCWs, and sustainable development of the care
workforce responding to the challenges of a super-aged

society.
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