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BASEE : TIFRSR (working hours) ~ {EFEEEEN (residents) - SE)EAEX
(Labor Standard Act) ~ E#21#%%J (group agreement)
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From September 2019, some residents will have
unprecedented protections from Labor Standards Act. This
article begins with the survey results of “The Improvement
Awards and Counseling Program of Working Hours of
Residents” by the Department of Health and Welfare, and
cites the positive changes that may be brought about before
and after the application of Labor Standards Act. Then, the
differences between the applicable status of doctors from
the current Labor Standard Act will be reviewed, because of
that may cause inequality. Furthermore, the current Labor
Standard Act flattens the definition of “working hours,” so
that the emerging occupational category (taking physicians
as an example) may face many application challenges.
Finally, the author believes that the “group agreement,”
which based on the trade union, is most likely to work out
the labor conditions that meet the needs of both employer
and employee, therefore the maintenance of medical quality
and the protection of labor rights can be simultaneously

taken into account.

2| pi=s
SIS

SERANIAL - ERAERABEFRITLUE - RIS

S BERR YR BB AT 1Y2019F9 B EIE M A S B E )% (T
BEEIE) RE - (FRLZEGEREMAASEERNES
Bt —  BERNE S Y BB E X BN R RAY T IF
RrE (TRELE) - 722015FRIERM "It TisoiE1E

8

Angle Health Law Review



- EEERRESEE - FE [ TRIEBENS ] www.angle.com.tw

BietE, (T TIREE, ) @ WBFEH T EREM RN
SRBWEE, (T8 "WEE. ) @ LGEHEEREMT
RN NRERBT - AXFE—BR TWE5E ) 23T
B ARRE2RERMFTER - MRS EERNBUREY
HEE -

B LRFEHERTIR « £ LIFEEPR T AR

TIEEE ) NERBIHRERANAKRBA - 252X
B SNRE BER - ZR > MEAR S RSN BRS
B BRNBIKE - ZETERMER2EAB4681 T RE
fh - AR EB2INERNINARHERBRMAIE2539A - A
17154 (68% ) EETEEMS N LA ©

£ THEAE P SRrEHRER T =S AR ERE
FIHE RAFH TR - F—EHINE2M " THats ) Wk
FTEFEBNIE (T "TRELR, ) » ZUBERREL
R REABEAER TRRR - 2R LRLUEGERMAIYE
KEGREN L TIIRAE - HIBR KRS HERTE LRI - X
ETRHBHAENGEES » FENEE BB BB TRE
BMm  RMAIRTE2ATERE DI AEE T IIREE - B
AERE TARERE ) WRKE - BREETEHRIR S 1T
Hh - BEestE TR ATIKIRAIER AR RS R A B ERAIIE
7 - Al - RETFRRAR G EAEREARY TR -

Y BE LARETRNEMGETY - "THEE ) B8N
BT B AN EE B PR RA) TR ERE AR  SfAZE T &M@/
o WANEHRSETE - DUEST B 5 2B HILIE - &R
B "TRIETE, » RS "ESI -

FRANAR "HENE ) M TEERIREMEE
HERWPBETR s TEETIR, - BIETRNERTINR

www.angle.com.tw 9



BT E

Bl
Oy
b
R
(Ot
ﬂ'ﬁi
e
il

» BE [ LEBHEIEES ] www.angle.com.tw

BREEERMIPLEEITE N - EEENFELLERMZ
R AFRIBELHELTEEM LA  SRERIR B TR B S
AR —HEENSEE  AEERIEA RS -
BZRIAIE » 2015~20165FE » NARHMERERMMNER
BEFH TR RELRFF570.96 (95%SHBERMEA70.44~
71.48) s RIETHEFHA76.38 (95%(SHBEE A75.76~
77.00) ; BETEA81.07 (95%(5HB &M 480.21~81.94) -

F1 2015~2016FM N ARHEFREEEME B B9 TRE (N=1485)

RETHF IE TRS BIETRF
58 70.96 76.38 81.07
BEE 10.21 12.14 13.09
95%(EREEM T 70.44 75.76 80.21
95%fEHEEMA LR 71.48 77.00 81.94
ARSI 73.16 78.13 80.50
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