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Concepts and Definitions about

E‘E Terms in Medical Dispute Part 2: Conflict
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Conflict as a concept can help to explain many aspects of
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Promotion Educational Public Welfare Trust Fund )

RA#EEA : ® & (definition) ~ M & (concept) &8 A1 Z= £ (cognitive
differences ) - 28 (conflict) - E& % (medical dispute )
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social life, such as social differences, conflicts of interest,
and struggles between individuals, groups, companies or
organizations. It can be divided into three main categories:
international, interpersonal and inner. This article mainly
discusses the latter two. Interpersonal conflicts are divided
into simple, complicated subject and professional types.
Inner conflict is a conflict that exists in the heart, which
belongs to the psychological level, and there is no obvious
conflict between the two parties to observe. Summary of the
pre-negotiation stage of disputes and conflicts: Discussing
the concepts and definitions of cognitive differences
and conflicts. Since conflicts occur naturally and are
inevitable, so we must learned and face it. The reasons are
complicated, mainly cognitive differences, so we need to
master the corresponding strategies and methods to keep
the result away from deterioration of into a constructive

relationship.
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