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Labor Disputes Arising from Mandatory Vaccination
in the Workplace During the Covid-19 Pandemic
—Lessons from the United States
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The purpose of the paper is to examine labor law
controversies arising from mandatory vaccination measures
adopted by employers during the Covid-19 pandemic in
the United States, such as employment discrimination,
occupational safety and health, and payment of
unemployment benefits. It also tries to learn whether
American experiences can provide Taiwan with relevant
policy guidance. Due to the fact that employers have
traditionally enjoyed extensive managerial prerogatives in
the workplace under the influence of employment-at-will
doctrine in the private sector, along with the rapid decline
of the labor movement in that country, they have been
able to proceed with this mandatory measures with little
opposition. Although the U.S. Supreme Court has blocked
President Joseph R. Biden’s effort to vaccinate employees
in private business entities with over 100 employees in
Biden v. Missouri, the ruling has almost no impact on small
and medium enterprises. Also, since President Biden has
much more leverage over federal employees in the public
sector, mandatory vaccination measures are also easily

implemented extensively in the military and government
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agencies. Therefore, judging from the American experience,
this paper concludes that similar mandatory vaccination

measures will encounter little legal challenges in Taiwan.
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