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This paper makes an initial review of an important
disability discrimination in employment case decided by
the Highest Administrative Court in 2022. In that case, the
Court correctly utilizes the United Nations Convention on
the Rights of Persons with Disabilities, and the General
Comment No. 6 issued by the Committee on the Rights of
Persons with Disabilities to balance employers’ obligation
to provide reasonable accommodation for the disabled
employees during employment, and their defense of undue
hardship. The Court also clarifies the difference between
this obligation and their duty to provide affirmative action
programs for those employees. The conclusion of this
paper is that although this decision clearly build a solid
foundation for Taiwan to provide better protections for
its disabled persons in employment, it may also have
an adverse impact on small-and-medium sized business

entities there.
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