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On Employer Liability for Workplace Bullying
Prevention in Medical Institutions
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This study explores the employer’s liability for preventing

workplace bullying and unlawful infringements in medical

institutions under the newly amended Occupational Safety
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and Health Act. Although the new amendment defines
workplace bullying and imposes preventive and remedial
obligations on employers, challenges remain in practical
application due to a lack of social consensus and variations
in regulatory intensity. Given that medical practices
directly affect patient life and health, balancing strict
operational demands with the boundaries of bullying is
crucial. Moreover, differentiating between internal bullying
and external unlawful infringements presents a significant
challenge for healthcare employers. This study aims to
provide legal guidance for medical institutions to foster a

safe and friendly workplace environment.
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