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Prevention of Sexual Harassment in Medical
Institutions and Employers’ Remedial Obligations:
Institutional Challenges in Healthcare Settings
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Sexual harassment in healthcare settings presents

challenges distinct from those in ordinary workplaces
due to professional hierarchy, training dependency, and

physician-patient interactions. This article examines the
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prevention of sexual harassment in medical institutions
and employers’ remedial obligations, focusing on practical
issues such as lack of institutional trust, inadequate
implementation of remedial measures, and formalistic
compliance. It argues that effective prevention requires
trustworthy complaint mechanisms, enforceable interim

measures, and greater institutional transparency.
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